






PAY TRANSPARENCY
Over the past twelve months, we have made further 
positive progress to ensure our people feel valued, 
enabled and engaged.

In 2018, all sta� were invited to participate in a survey 
around pay and conditions. This resulted in a group 
wide pay audit.

We also reviewed our internal promotions policy 
to ensure clarity. Where an appointment requires 
a period of training, a personal development and 
transparent pay plan is put in place. 

Indeed, the growth and development of our people 
remains a cornerstone of Archant culture and it is our 
policy to advertise vacancies internally and do all we 
can to have gender balanced shortlists.

We are the �rst organisation in our sector to use 
pioneering technology to enhance the learning 
experience of our sta�. Over 1,000 employees regularly 
engage with the ‘Archant Learn’ mobile app, which 
complements classroom learning provided by our  
in-house L&D team and coaches.

Within this commitment to people development 
comes a genuine wish to support women who would 
like to progress into more senior roles.   

In addition, we continue to promote our family friendly 
policy, embracing as wide a range of work place 
�exibility as is possible.

We are an organisation committed to equality and 
diversity. Our remuneration policy sets out that 
for all employees in similar roles, our approach is 
to ensure there is fair pay.

As Chief HR & Development O�cer, I,  
Dee Willmott, can con�rm that the information 
contained herein is accurate.


